
Texas-specific answers to 
employment law questions

The first and best place to look for employment advice is Laura Franze’s Texas
Employment Law. It provides well-supported answers to both common and difficult
questions, annotating its suggestions with 44,,330000  ccaasseess  aanndd 117722  ffoorrmmss.. For example:

11.. RReettaalliiaattiioonn.. “How has the Supreme Court’s Burlington Northern decision changed the land-
scape of retaliation claims? While the court broadened the types….” Page F-20

22.. EEmmppllooyyeeee  ppoolliicciieess.. “Can I use e-mail to distribute a new binding policy or agreement,
like an arbitration agreement? Probably yes, but you must exercise caution. As outlined
by….” Page F-21

33.. RReeppoorrttiinngg  rreeqquuiirreemmeennttss.. “What changes has the EEOC made to reporting requirements?
In its first revision in 40 years, the EEOC has….” Page F-21

44.. RReelliiggiioouuss  ddiissccrriimmiinnaattiioonn.. “Has there been an increase in attention to claims of religious dis-
crimination? Yes, there has been…. Employers must maintain balance….” Page F-22

55.. SSaarrbbaanneess--OOxxlleeyy.. “What do HR professionals need to know about Sarbanes-Oxley? SOX
requires public companies to adopt or modify….” Page F-22 “What are the lessons
learned from the first three years of case decisions involving the whistleblower provi-
sions of the Sarbanes-Oxley Act?” Page F-23

66.. BBeenneeffiittss  ffoorr  ddoommeessttiicc  ppaarrttnneerrss.. “What should employers consider in offering domestic
partner benefits? Offering benefits to domestic partners isn’t as simple as inserting the
phrase “and domestic partners” into existing policies. Consider….” Page F-24

77.. DDiissccoovveerryy.. “What are common discovery issues in employment litigation? Electronic dis-
covery issues are taking center stage….” Page F-25

88.. AAggee  ddiissccrriimmiinnaattiioonn.. “What is the impact of the Supreme Court’s Smith v. City of Jackson
decision on disparate impact and the ADEA? The Supreme Court surprised many
observers by holding that….” Page F-26

99.. PPrriivvaaccyy.. “Can an employer legally monitor employees in the workplace? They not only
can, but they do. For example….” Page F-27 “Can an employer install video cameras in
the workplace? What liability problems come from issuing cell phones to employees?
Can an employer use an employee’s personnel information?” Page F-28

1100.. MMiilliittaarryy  sseerrvviiccee.. “What are our obligations when one of our employees is called into active
duty? USERRA guarantees non-temporary employees the right to….” Page F-29

1111.. IInnvveessttiiggaattiioonnss.. “Do employers have to allow employee representatives during investiga-
tions or disciplinary meetings if the workforce is nonunion? No. The NLRB overruled its
decision….” Page F-30 “How should a new HR manager approach workplace 
investigations? What are the notice requirements?” Page F-31

1122.. OOvveerrttiimmee  rruulleess.. “What is the impact of the DOL white collar exemption
regulations on overtime? The changes to the duties tests are subtle in
that….” Page F-32

1133.. HHoommeellaanndd  sseeccuurriittyy.. “Can an employer open mail addressed to an
employee at work? In most cases, yes. However….” Page F-36 “In the
interest of workplace safety, may we decline to hire applicants based on
criminal records? Are there any state law limitations on background
checks in Texas?” Page F-38

1144.. GGrroooommiinngg.. “Are there limitations on prohibiting visible tattoos in the
workplace? Dress codes are generally upheld in the courts. In the
right circumstances….” Page F-38

These and 54 more questions are directly answered in detail,
with citations to supporting authority, in the initial pages of Texas
Employment Law.

Contents, forms, and sample pages inside...

172 forms
Provided on the CD, these

custom-drafted forms and
checklists from some of the
best management and employ-
ee lawyers in Texas will improve
your advocacy and save hours
of painstaking drafting. Most of
the forms are specific to partic-
ular types of cases. You receive:

Discovery
Deposition outlines  Triple-
threat discovery documents  

Responses and objections
to interrogatories  Docu-

ment requests

Pretrial
Motions for summary judg-

ment  Motions to stay and
compel arbitration

Trial
Jury questionnaires  Voir
dire questions  Motions in

limine  Trial briefs

Other
Screening and interview

checklists  Retainer agree-
ments and letters  Non-
competes  Employment
agreements  Releases 

and severance agreements  
Investigation checklists



DDiissccoovveerryy
Oral and Video Deposition Duces Tecum to

Defendant, to Plaintiff, Deposition Duces
Tecum to Defendant City in Whistleblower
Case

3 Deposition Outline Checklists: for
Deposing Defendant’s Employees, for Depos-
ing the Plaintiff, for Deposing the Plaintiff in
False Imprisonment

Standard Responses and Objections and
Answers to Interrogatories, Standard Respons-
es and Objections and Answers to Request for
Production of Documents, Standard Instruc-
tions and Definitions for Defendant’s Written
Discovery to Plaintiff, Defendant’s “Triple
Threat” Discovery Propounded to Plaintiff,
Defendant’s “Triple Threat” Discovery Pro-
pounded to Plaintiff Employee’s Spouse, Sworn
Statement by Non-Managerial Employee of
Defendant

Standard Instructions and Definitions for
Plaintiff’s Written Discovery to Defendant,
Plaintiff’s “Triple Threat” Discovery to Defen-
dant in Age Discrimination Case, Plaintiff’s
Standard “Triple Threat” Discovery to Defen-
dant, Plaintiff’s “Triple Threat” Discovery Pro-
pounded to Defendant in Sexual Harassment
Case

Plaintiff’s First Request for Production of
Documents Propounded to Defendant City in a

Whistleblower Case, FOIA Request to the
EEOC, Open Records Request to the TCHR

Standard Responses and Objections and
Answers to Interrogatories for Defendants and
Plaintiffs, Standard Responses and Objections
and Answers to Request for Production of
Documents for Defendants and Plaintiffs,
Request for Disclosures (Short and Long
Forms) (State), Discovery Plan (Worksheet)

Deposition Outline — Economist, Deposi-
tion Outline — Medical/Mental Health Profes-
sional, Plaintiff’s Proposed Pattern Interrogato-
ries and Request for Production, Level Three
Discovery Control Plan, Motion to Compel Dis-
covery

Deposition Outline — Corporate Represen-
tative — Products Liability, “About Your
Upcoming Deposition,”, Defendant’s “Triple
Threat” Discovery to Plaintiff — Race, Age &
Firing, Defendant’s “Triple Threat” Discovery to
Plaintiff — Sexual Harassment and Firing,
Plaintiff’s “Triple Threat” Discovery to Defen-
dant — Sex Discrimination, Plaintiff’s “Triple
Threat” Discovery to Former Employee Steal-
ing Trade Secrets

Petition Requesting Deposition Before Suit,
Opposition to Pre-Suit Deposition, Order
Authorizing Deposition, Defendant’s First Set of
Interrogatories/Requests for Production to
Plaintiff-FLSA, Plaintiff’s Triple-Threat to Defen-

dant re: Stealing Trade Secrets, Request for
Disclosure to Defendant-FMLA/ADEA

TTrriiaall
Defendant’s Proposed Questions and

Instructions to the Jury and Memorandum of
Law: Age and Race Discrimination, Plaintiff’s
Jury Instructions and Jury Charge: Whistle-
blower Case, Defendants’ Motion in Limine:
Age/Race Discrimination, Plaintiff’s Motion in
Limine, Plaintiff’s Trial Brief: Evidence of Similar
Incidents Is Relevant and Admissible, Direct
Examination Outline: Plaintiff’s Economist,
Direct Examination Outline: Defendant’s H.R.
Manager

Unopposed/Opposed Motion and Brief for
Use of Jury Questionnaire, Order Granting Use
of Jury Questionnaire, Defendant’s Jury Ques-
tionnaire, Defendant’s Limine Motion, Defen-
dant’s Proposed Voir Dire Questions: Age and
Race and RIF Cases, Defendant’s Jury Instruc-
tions and Questions: Sex Discrimination, Retali-
ation and FLSA Violations

Motion to Strike Witnesses, Brief in Support
of Motion to Strike and Objections to Fact Wit-
nesses, Order on Motion to Strike Witnesses
and Objections to Fact Witnesses, Direct:
Treating Psychologist for Plaintiff

((ccoonnttiinnuueedd  oonn  nneexxtt  ppaaggee))

Direct and well-supported answers. Common questions
are answered in plain English. Use this initial 49-page

section to promptly and impressively respond to 
telephoned or e-mailed client queries.

Practice tips. Suggestions from the front lines of coun-
seling and litigating are found on almost every page of 

Texas Employment Law.

172 Forms



Pleadings. The large collection of forms includes 
agreements, checklists, discovery forms, jury instructions,

client letters, motions, policies, and petitions 
like this 20-pager.

Extensive discovery forms. Texas Employment Law
contains 35 discovery documents, including 9 lengthy 

triple-threat discovery forms like this one.

((ccoonnttiinnuueedd  ffrroomm  pprreevviioouuss  ppaaggee))

Defendant’s Trial Brief: F.I., Breach of
Contract, Handbook, Mitigation, Defendant’s
Proposed Voir Dire: Age, Race, Juror Per-
sonal History Questionnaire, Juror Question-
naire — Gender Discrimination and Breach
of Contract

Plaintiff’s Motion in Limine — Gender Dis-
crimination Case, Plaintiff’s Requested Jury
Instructions and Questions — Gender Discrim-
ination and Breach of Contract, Defendant’s
Requested Jury Instructions and Written Inter-
rogatories, Plaintiff’s Jury Demand

SSuubbssttaannttiivvee
Special Exception and Answer, Motion to

Stay Pending Arbitration or Alternatively
Motion to Dismiss, Defendant’s Standard Brief
in Support of Motion to Stay Pending Arbitra-
tion, Defendant’s Standard Brief in Support of
Motion to Compel Arbitration, Dismiss and
Stay Proceedings, Motion to Compel Arbitra-
tion, Dismiss, and Stay, Petition to Compel
Arbitration (State Court)

Plaintiff’s Original Petition, General Complete
Release in Favor of Defendant, Separation and
Release Agreement (For Unrepresented Employ-
ee), Settlement Agreement and Release
(Includes OWBPA Language), Defendant’s
Motion for Summary Judgment: Mitigation of

Damages

Notice of Intent to Use Discovery Products,
Affidavit — Discovery Authentication, Affidavit
— Authentication of Deposition Excerpts,
Order Granting Objections to Summary Judg-
ment Evidence, Affidavit — Business Records,
Emergency Motion for Temporary Stay Pend-
ing Appeal to 5th Circuit, Brief for Emergency
Motion for Temporary Stay, Unopposed Motion
to Expedite 5th Circuit Appeal, Brief Support-
ing Motion to Expedite Appeal, Opposition to
Motion to Vacate Arbitration Award; Motion and
Brief to Confirm Arbitration Award

Consolidation Motion, Response to
EEOC Charge of Discrimination, Joinder
in/Consent to Removal, Defendant’s Motion
for Summary Judgment: After-Acquired Evi-
dence, Wrongful Discharge, Constructive
Discharge, IIED, Retaliation, Whistleblowing,
Amended Complaint — TCHRA — Age Dis-
crimination, Defendant’s Motion to Dismiss
for Lack of Subject Matter Jurisdiction and
Supporting Brief — Title VII, Defendant’s
Plea to Jurisdiction

Plaintiff’s Brief in Support of Motion for
Summary Judgment — ADEA, Plaintiff’s Letter
Brief — Gender Discrimination — Cat’s Paw
Doctrine, Plaintiff’s Petition — Employment
Agreement — Fraud, Plaintiff’s Petition —
Workers’ Compensation Retaliation, Plaintiff’s

Response to Defendant Employer’s Motion for
Summary Judgment — Workers’ Compensa-
tion Retaliation Case, Motion for Summary
Judgment (by Employer) for False Imprison-
ment and Breach of Contract, Plaintiff’s Origi-
nal Petition — Sabine Pilot/Refusal to Perform
Illegal Act

Plaintiff’s Original Petition — FMLA/ADEA,
Plaintiff’s Motion to Dismiss Pursuant to Settle-
ment, Order of Dismissal

MMiisscceellllaanneeoouuss
Final Closing Letter to Plaintiff Client,

Demand Letter: FLSA Overtime Case,
Demand Letter: Employment Cases in Gener-
al, Initial Letter to Defendant’s Supervisor, Let-
ter to Dual Clients Concerning Joint Repre-
sentation Agreement, Letter to Individual
Defendant Regarding Joint Representation
Agreement

Introductory Letter to Plaintiff in an Employ-
ment Case, Letter to Plaintiff Declining Repre-
sentation, Outline for Advising Employee
Negotiating a Severance Package

Retainer Agreement: Options for Inclusion,
Retainer Agreement: Contingent Percentage
with No Assignment, Retainer: Including a
Joint Representation Agreement, Employment
Case Intake Questionnaire

((ccoonnttiinnuueedd  oonn  nneexxtt  ppaaggee))



Local law. You receive full coverage of procedures 
and remedies under the Texas Commission on 

Human Rights Act.

About the Author
Laura  M.  Franze is the national

co-chair of the Labor and Employ-
ment practice of the law firm of
Hunton & Williams LLP. Ms. Franze
has been board certified since 1984,
and has significant class-action and
litigation experience in virtually all
areas of employment and labor law. 

She has been elected to the Texas and Dallas Bar
Foundations, and has been listed in Best Lawyers in
America in every edition since 1995. She was desig-
nated as a top practitioner by Texas Lawyer in 2001,
named as one of the best lawyers in Dallas/Fort
Worth by D Magazine in 1997 and 2001, and named
as a Super Lawyer by Texas Monthly from 2003
through 2008. 

Ms. Franze is a 1979 graduate of the Duke Univer-
sity School of Law. 

Contributing  authors  include: John G. Browning,
Steven E. Clark, Sandra K. Dielman, R. Rogge
Dunn, Wade Forsman, Rani C. Garcia, Joel “Ty”
Gomez, John P. Hagan, Steven Ladik, Jane Mathe-
son, Bryan P. Neal, and James R. (Rod) Tanner. 

About the Book and CD
Texas Employment Law contains over 1,700 letter-

sized pages measuring 8-1/2 x 11 inches in two sturdy
and tabbed 3-ring binders. 

Included at no extra charge is an intuitive, full-text
CD which requires no installation before use. It may
be searched by key word, case name, topic, or form.
The CD’s 172 forms and 34 chapters are also provid-
ed in Word in case you don’t want to work with the
CD’s search program. 

$149 buys the book and CD. The book is updat-
ed annually for $89.99 with replacement pages and a
new CD. Both the book and its update are sold on a
30-day trial basis, and may be returned if not to your
liking. The annual update service may be cancelled
at any time.

((880000))  444400-44778800
or  www.JamesPublishing.com

We give a portion of our revenues to needy youth

((ccoonnttiinnuueedd  ffrroomm  pprreevviioouuss  ppaaggee))

Sample Employment Agreement
for an Executive Employee, Sample
Employment Agreement for an
Account Executive or Sales Employ-
ee, Schedule to Associate Physician
Employment Agreement, Sample
Release and Severance Agreement
(Non-OWBPA Agreement), Release
and Severance Agreement (OWBPA
Agreement), Internal Complaint
Review Procedure

Letter Seeking Information and
Documents from Employers of
Employee Subject to Your Client’s
Non-Compete Agreement, Non-Com-
pete Agreement, Noncompetition,
Nondisclosure of Confidential Infor-
mation, Nonsolicitation Agreement,
Pattern Interview of Employee
Accused of Discrimination/Harass-
ment/Retaliation, Pattern Interview of
Employee Complaining of Discrimi-
nation/Harassment/ Retaliation

Retainer Letter: Representation
of Executive on Hourly Basis, Retain-
er Letter: Representation of Defen-
dant in Employment Law Matter,
Power of Attorney Coupled with an
Interest, Memo Detailing Procedures

for Fair and Thorough Investigation
of Alleged Discrimination, Harass-
ment and/or Retaliation, Pattern
Interview of Possible Witnesses to
Alleged Discrim/Harassment, Notice
Letter: Preserve Evidence in a Com-
mercial/Employment Case

Telephone Interview Checklist —
Prospective Client — Employee,
Telephone Interview Checklist —
Prospective Client — Employer, New
Client Information Sheet, Checklist:
Documents for Initial Meeting with
Prospective Client

Confidentiality and Nondisclosure
Agreement, Letter: Demand on Plain-
tiff to Go to Arbitration, Letter Firing
Employee, Letter Requesting More
Information Before Taking Case —
Employment, Suggestions to Client re:
Filing EEOC/TCHR Charge of Discrim-
ination, Sarbanes-Oxley-Compliant
Employer Posting, Sarbanes-Oxley-
Compliant Whistleblower Policy



Abbreviated Contents
EEmmppllooyymmeenntt  RReellaattiioonnsshhiipp  DDeeffiinneedd

Counting Who Counts, Formation of the Employ-
ment Relationship, Rights and Duties in the Employment
Relationship, Independent Contractor or Employee,
Partners or Shareholders or Directors, Multiple Employ-
ers, Staff Leasing and Temps

WWrriitttteenn  EEmmppllooyymmeenntt  CCoonnttrraaccttss

Governing Principles, Elements of Written Employ-
ment Contracts

WWrroonnggffuull  DDiisscchhaarrggee

Written Contracts, Contract Formation, Statute of
Frauds, Implied Contracts, Breaches of Employment
Contract, Third Party Interference, Remedies in Contract
Claims, Promissory Estoppel, Good Faith and Fair Deal-
ing, Sabine Pilot, Remedies and Defenses to Common
Law Public Policy Claims, Statutory Public Policy
Restrictions on Employment-at-Will

CCoonnssttrruuccttiivvee  DDiisscchhaarrggee

Definition, Proof, Remedies, Early Retirement
Offers

TThhee  HHiirriinngg  PPrroocceessss

Recruiting, Applications and Interviews, Pre-
Employment Testing, Negligent Hiring, Recordkeeping
Requirements, New Hire Reporting Requirements

IImmmmiiggrraattiioonn--RReellaatteedd  EEmmppllooyymmeenntt  PPrraaccttiicceess

Statutes, Eligibility Verification, Discrimination

WWaaggeess,,  HHoouurrss  aanndd  OOvveerrttiimmee

Federal Fair Labor Standards Act, Minimum Wage,
Overtime, Compensable Time, Texas Payday Law,
Deductions, Child Labor

EEmmppllooyyeeee  SSaaffeettyy  AAnndd  HHeeaalltthh

OSHA Enforcement Procedures, Inspections, Cita-
tions, Texas Workplace Safety and Health Laws

IInntteerrnnaall  IInnvveessttiiggaattiioonnss

Reasons, Special Tort Liability Issues, Effective
Investigations, Sexual Harassment, Corporate Fraud, Priv-
ilege Issues, Procedural Requirements, Employee Repre-
sentation Rights, Checklist for Effective Investigations

AArrbbiittrraattiioonn  ooff  EEmmppllooyymmeenntt  CCllaaiimmss

Statutory Authority, Waffle House, Frequently Liti-
gated Issues, Judicial Review, Collective Bargaining
Agreements, Jury Waivers

EEmmppllooyyeeee  RReeccoorrddss

Federal Recordkeeping and Reporting Require-
ments, Texas Requirements, Access and Disclosure,
Recordkeeping Policies and Managerial Training

EEmmppllooyyeerr  RRuulleess  AAnndd  PPoolliicciieess

Employment at-Will, Hiring Policies, Employment
References, Equal Employment Opportunity, Wage and
Hour, Employee Medical Info, Mother-Friendly, Employ-
ee Leave, Employee Conduct, Employee Surveillance,

Union Activities, Investigation Procedures, Dispute Res-
olution, Performance Evaluations, No-Violence and No-
Weapons, Termination, English-Only

EEmmppllooyymmeenntt  DDiissccrriimmiinnaattiioonn  LLaaww  ——  OOvveerrvviieeww  
&&  HHiissttoorryy

Historical, Employment at-Will, Definition, Title
VII of the Civil Rights Act of 1964, Reconstruction-Era
Legislation

TTeexxaass  CCoommmmiissssiioonn  oonn  HHuummaann  RRiigghhttss  AAcctt::  PPrrooccee--
dduurreess  aanndd  RReemmeeddiieess

Relationship With Federal Law, Status and Authori-
ty Under TCHRA, Relationship With EEOC, Local
Enforcement, Administrative Procedures, Judicial
Enforcement, Remedies 

SSeexx  DDiissccrriimmiinnaattiioonn

Title VII and TCHRA Gender Discrimination Prohi-
bitions, The Equal Pay Act of 1963, Pregnancy Discrimi-
nation, Other Types, Sexual Stereotyping, Damages
Issues, Gender Class Action Issues

SSeexxuuaall  HHaarraassssmmeenntt

Governing Statutes, Supreme Court Rulings, Title VII
and TCHRA, Damages and Remedies, Defenses, Rights
of the Accused, Discovery and Evidentiary Issues

DDiissaabbiilliittyy  DDiissccrriimmiinnaattiioonn

Governing Statutes, Coverage Issues, Enforcement
Procedures, Existence of Disability, Qualified Individual,
Reasonable Accommodation, Other Types, Remedies

RRaaccee  DDiissccrriimmiinnaattiioonn

Texas Prohibitions, Proof, Related Federal Causes
of Action, Local Ordinances, Affirmative Action and
Reverse Discrimination

AAggee  DDiissccrriimmiinnaattiioonn

ADEA, TCHRA, Proof, Remedies, Defenses, Waiv-
er and Settlement, Arbitration 

NNaattiioonnaall  OOrriiggiinn  oorr  RReelliiggiioouuss  DDiissccrriimmiinnaattiioonn  

TCHRA, Models, National Origin, Religion, Other
Bases

TThhee  FFaammiillyy  aanndd  MMeeddiiccaall  LLeeaavvee  AAcctt

Coverage, Leave Entitlement, Type and Mea-
surement, Posting and Notice Requirements, Mechan-
ics of Leave, Prohibited Acts, Enforcement, Record-
keeping, Overlap

RReettaalliiaattiioonn

Legal Elements, Human Resources Professionals
and In-House Counsel, Lawsuits or Counterclaims,
Accused Discriminator Claims, Sarbanes-Oxley

PPrriivvaaccyy  IIssssuueess

Sources of Law, Defense, Employer Searches,
Internal Investigations and Employee Testing, Claims
Resulting From Searches and Investigations, Electronic
Surveillance, Private Documents and Records, Off-Duty
Conduct and Lifestyle, Remedies

DDeeffaammaattiioonn  iinn  tthhee  WWoorrkkppllaaccee

Elements, Employer Liability, Defenses, Malice

OOtthheerr  WWoorrkkppllaaccee  TToorrttss

Indirect Employer Negligence, Direct Negligence,
Intentional Infliction of Emotional Distress, Tortious Inter-
ference With Contractual Relations, Assault and Battery,
Fraud and Negligent Misrepresentation, False Imprison-
ment, Malicious Prosecution, Drug and Alcohol Issues,
Special Preclusion and Preemption Defenses, Remedies

DDiissccrriimmiinnaattiioonn  CCllaaiimmss  UUnnddeerr  LLaabboorr  CCooddee  
CChhaapptteerr  445511

Covered Employees and Employers, Elements of
Cause of Action, Affirmative Defenses, Remedies,
Procedural and Related Issues, Special Issues, Tips
for Employers

PPrrootteeccttiioonn  ooff  BBuussiinneessss  IInntteerreessttss

Statutory and Common Law Protections,
Covenants Not to Compete Act, Common Law Protec-
tion of Trade Secrets and Goodwill

WWhhiissttlleebblloowweerr  PPrrootteeccttiioonn  UUnnddeerr  SSaarrbbaanneess--OOxxlleeyy

Covered Employers and Employees, Covered Dis-
closures and Protected Activities, Conduct Prohibited,
Remedies for the Whistleblower, Administrative Com-
plaint Procedure, Employer Investigations, Litigation
Issues, Corporate Policies

TTeexxaass  WWhhiissttlleebblloowweerr  AAcctt

Elements of Whistleblower Action, Defenses, Dam-
ages and Liability

AAffffiirrmmaattiivvee  AAccttiioonn  OObblliiggaattiioonnss  ffoorr  GGoovveerrnnmmeenntt  
CCoonnttrraaccttoorrss

Executive Order 11246, Rehabilitation Act of 1973,
Vietnam Era Veterans’ Readjustment Assistance Act,
Executive Order 13201 (“Beck” Poster)

EEtthhiiccaall  DDiilleemmmmaass  

Attorney-Client Privilege, Joint Representation,
When a Witness Commits Perjury, Lawyer as Witness,
Communications With Current and Former Employees

TTaakkiinngg  TThhee  CCaassee

Telephone Screening, Face-to-Face Meeting,
Decision, Conflicts Check, Preliminary Investigation

DDiissccoovveerryy

Big Picture, Scope of Discovery, Procedural
Issues, Request for Disclosure, Interrogatories,
Requests for Admission, Request for Production, Depo-
sitions, Physical and Mental Exams, Compelling Discov-
ery, Electronic Discovery

SSuummmmaarryy  JJuuddggmmeenntt  PPrraaccttiiccee

Legal Principles, Procedure, Evidence, Title
VII/TCHRA Cases, Equal Pay Act Cases, Workplace
Harassment Cases, ADA Cases, Family Medical
Leave Act Cases, State and Common Law Claims,
Consideration
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